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Don't Panic! Career Services Dispels Seven 
Myths of Early Interview Week 
By The Office of Career 
Services 
yth 1: Early Interview 
Week helps only stu­
dents at the top of the 
class, because grades are the only 
things that matter. 
schoot what your GPAis, and so on. The 
Office of Career Services asks interview­
ers to wait until the end of the interview 
Not true; 70-75% or more of our 
students accept jobs that they obtain 
through OCI every year, so it works 
for many more students than just 
those in the top of the class. While 
grades do matter, employers tell us 
time and again how important it is 
for a student to display enthusiasm 
and confidence. Personality and 
how you fit in are key factors too. 
Seen here: the direct approach. 
As one 3L said about EIW, "It's impor­
tant to demonstrate an interest to both be 
in the area where the firm is located and 
with that firm specifically. Interest can 
make the difference. But mostly, try and 
be as calm and positive as possible. Firms 
have hundreds of qualified students to 
choose from for a handful of spots. They 
want to hire people that they'd like to 
work with more than anything else." 
2. Interviewers can't ask me about my 
grades. 
False. Interviewers can ask you about 
your grades, how you're doing in law 
to ask for your transcript, but they don't 
always heed our request. 
If you have an incomplete or low grade, 
or other issue with your grades, it is best 
to address that in a manner as confidently 
as you can (without sounding defensive) 
prior to handing the interviewer your 
transcript. If you are concerned about 
how your GPA will affect your interviews 
during EIW, please consult with one of 
the Attorney-Counselors in OCS. They 
have handled this situation numerous 
times before and will be able to give you 
other suggestions as well. 
3. If I can get the interviewer to do 
all the talkin& that will be good and I 
won't have to be actively engaged in my 
interview. 
Wrong. This myth gets students 
into trouble because they mistak­
enly think they can just show up 
at an interview and be pleasant. In 
some ways an EIW interview is like 
your Legal Practice oral argument. 
There isn't sufficient time to cover 
everything in your summary judg­
ment motion or on your resume, so 
you must pick the 2 or 3 most salient 
points you need to cover, and make 
sure you are able to address them. 
Practice answering interview ques­
tions with this information. 
4. I need to send thank you letters or 
emails to everyone I interviewed with 
during EIW. 
Writing thank you letters isn't neces­
sary for screening interviews during 
EIW. Sometimes there's not enough turn 
around time between the time you're 
interviewed and the time you hear 
about the callback. Thank you letters 
after a callback are encouraged by OCS, 
however. 
5. I can wait to schedule my callbacks 
until I get all the offers for callbacks in. 
CONTINUED on Page 23 
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Anne Gordon, Karen Lockman 
Contributing Editor: 
Megan Barnard 
Special Thanks to the 
Office of Career Services 
Res Gestae is published biweekly during 
the school year by students of the Univer­
sity of Michigan Law School. Opinions 
expressed in bylined articles are those of 
the authors and do not necessarily represent 
the opinions of the editorial staff. Articles 
with contact information in italics at the 
end of the article or "submitted by" in 
. the byline are opinion pieces, not factual 
news stories, and the opinions contained 
therein are not necessarily reflective of the 
opinions of the editorial staff Articles may 
be reprinted without permission, provided 
that the author and Res Gestae are credited 
and notified. Res Gestae welcomes submis­
sions. Submissions may be made via email 
(preferably as an MS Word attachment). 
Res Gestae reserves the right to edit all 
submissions in the interest of space. 
Mailing address: 
Res Gestae 
University of Michigan Law School 
625 South State St. 
Ann Arbor, MI 48109 
Phone: (734) 936-2574 
Web Site Address: 
http://students.law.umich.edu/rg 
Office: 
116 Legal Research 
rg@umich.edu 
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Sutherland Asbill & Brennan's 
Washington and Atlanta 
offices will be 
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Aaron Berke (2000) - Corporate and Finance 
John Solomon (1973)- Litigation 
Cincinnati 
Stephen Eberly (1972) - Labor and Employment 
Donald Le wis (1976)- Commercial and Real Estate 
Phillip Smith (1993)- Litigation 
Geoffrey White (2003) - Commercial and Real Estate 
Columbus 
C olborn Addison (1960)- Probate and Tax 
Anker Bell (1981)- Technolog y  and Intellectual Property 
Philip Brown (197 4) - Litigation 
Gary Davis (1976)- Commercial and Real Estate 
Charles DeRousie (1973)- Corporate and Finance 
Bruc e Ingram (1978)- Litigation 
George Jenkins (1966)- Corporate and Finance 
James Kennedy (1959)- Litigation 
Ronald Kladder (197 4)- Labor and Employment 
C. W illiam O'Neill (1971)- Litigation 
Thomas Ridgley (1965)- Litigation 
Edgar Strause (1953)- Litigation 
Brent Taggar t (1988)- Litigation 
RobertTait (1973)- Litigation/Workers' Compensation 
Michael Thomas (1975) - Litigation 
Washington, DC 
Joseph Lonardo (1972)- Energy, Environment and Utilities 
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WHEN YOU'RE LOOKING FOR A WELL-ROUNDED FIRM • .. ORRICK 
Orrick will be interviewing at Michigan law School on August 31, 2005. We hope to see you. 
To contact an Orrick recruiter, please visit www.orrick.com. 
0 
ORRICK 
LONDON MILAN MOSCOW PARIS ROME TAIPEI .TOKYO 
NEW YORK SAN FRANCISCO SILICON VALLEY LOS ANGELES WASHINGTON DC SACRAMENTO PACIFIC NORTHWEST ORANGE COUNTY 
WWW.ORRICK.COM 
AN OUTSTANDING FIRM BUILT ONE L AWYER AT A TIME. 
GOLDBERG KOHN 
GOLDBERG KOHN BELL BLACK ROSENBLOOM & MORITZ, LTD 
55 EAST MONROE STREET SUITE 3700 CHICAGO ILLINOIS 60603 TEL 312.201.4000 FAX 312.332.2196 WEB WWW.GOLDBERGKOHN.COM 
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How to Succeed at OCI Without Really Trying 
By Mike Murphy 
oing well in OCI isn't necessary 
to be successful in the legal 
industry, but it sure seems 
that way when you're standing at a hotel 
door holding a leather-bound tablet and 
a writing sample. It's hot, stuffy and the 
panic is contagious - but at least the food 
is pretty good. 
Just three months ago you were try­
ing to redefine your vocabulary so that 
"consideration" now stands for contrac­
tual reciprocity rather than interpersonal 
thoughtfulness. Now you're being asked 
to determine what sort of law you want 
to practice, where you want to practice 
it, and provide an evaluative projection 
of your strengths and weaknesses in a 
profession you've never practiced. 
Consider it an extension of the Socratic 
method, only as it applies to your future. 
Like my Contracts professor said early on 
in my first semester: "by the end of your 
time here you will be able to make the 
most ridiculous arguments, unprepared, 
with a completely straight face." So you 
might feel like you're a liar, a fraud or 
a fool. That's normal. You are, after all, 
interviewing to be a lawyer. 
Ha ha! I kid. But the reality is that OCI 
isn't about your qualifications as an attor­
ney. It's about your personality. Seriously. 
If you relax and be yourself and the firm 
doesn't extend you a callback or an offer, 
then - pay attention here- you probably 
shouldn't work there anyway. Being rejected 
by a law firm is a bit like being dumped 
-it's hard not to consider it a reflection of 
your personal inadequacies, but you gain 
little from that point of view. Best to use 
the rejection as motivation and move on 
to where you're wanted. 
The talk of "a game of numbers" and 
"best fit" seems like pandering to your 
wounded ego, but there's truth to it 
-first-year associates can be good or bad 
but generally not much better or worse 
than each other. The firms are looking 
for meshing personalities and people 
they want to work with-not just the best 
resume or grade point. 
Speaking of personalities: keep yours 
positive. If you must look at OCI as a com­
petition, at least be respectful. Last year 
Totally litigious-looking. I know. 
I was at a door waiting for an interview 
that was running late, and a student I 
knew stepped in front of me and slid her 
resume under the door. 'Tll put a good 
word in for you," I said somewhat snark­
ily and unfairly. It was a small slight, but 
raindrops cause tidal waves when you 
put this many overachieving Type-A 
personalities in such a small space with 
inadequate air conditioning. 
When you do get a call-back from a 
firm, remember that a lot of other stu­
dents weren't so lucky. Some markets 
call back a lot of people; some don't. 
Your number of callbacks is really not 
that indicative of your chances of finding 
gainful legal employment. Some friends 
of mine had one callback and received 
one offer; others had several callbacks 
and no offers. Besides; you only need 
one job. Nevertheless, be cool when you 
get invited back. Celebrate your good 
fortune on the down-low -like the way 
Willie "Mays" Hayes celebrated making 
the team in "Major League." Your less for­
tunate friends will thank you for it. 
Don't feel guilty mentioning your 
"journal experience" even though, in a 
real sense, you haven't done anything 
for your journal yet. You will. Citation 
checking is a rite of passage for law 
students; it's the closest approximation 
to hazing that we have here. I've done 
so much cite checking that my brain is 
warped into an OCD-esque frenzy. Here's 
how much: take the blue book, and look 
at page 302, table T.6. The last sentence 
before the table. The quotation in that 
sentence ends before the period. That's a 
typographical error. (No really. It's fixed 
in the latest edition, page 335.) 
That's what you have to look forward 
to, journal editors. You will become so 
acquainted with the editing that you'll 
find typos everywhere. But don't sweat it. 
Unless, of course, you just joined a journal 
because you knew firms liked to see it on 
a resume, feel that you've gained all the 
benefit you'll get from the journal already, 
and plan on tanking your journal respon­
sibilities. In that case, sweat it. 
And while I'm at it: If you're planning 
to tank your responsibilities as an As­
sociate Editor of the Journal of Race & 
Law, the journal I work for - sweat it a 
lot, because if you tank a semester for us 
I will probably kill you. I'm kidding. I 
will probably just lay so much guilt and 
disappointment on you that you'll wish 
you were dead. I was raised by an Irish 
Mother. I know it can be done. 
Lastly, have fun. Your second year is a 
lot of work, and it hasn't started yet. The 
same section-mates that you could barely 
stand seeing every day last year become 
all too scarce this year; and you'll miss 
them. Use these days - and the ones all 
next year -to live it up. 
I'll see you there. Somebody had to 
deliver the Res Gestae you're reading, you 
know. Paperboy-now that's honest work. 
At least the food is pretty good. 
Mike Murphy is a 3L and Editor-in-Chief 
of Res Gestae (and Executive Notes Editor of 
the Journal of Race & Law). If you are a state 
or federal judge, please give Mike a clerkship. 
E-mail Mike at murphym@umich.edu. 
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Proskauer 
looks forward to meeting 
the best & brightest from the 
University of Michigan 
Law School 
on August 29, 2005 
For more information contact: 
Diane M. Kolnik 
Manager of Legal Recruiting 
212.969.5060 
or visit our website at www.proskauer.com 
NEW YORK I LOS ANGELES I WASHINGTON I BOSTON I BOCA RATON I NEWARK I NEW ORLEANS I PARIS 
-------------ill i\.es ®estae • �ugust 29, 2005 
It's going to be a long week of wearing suits, 
polishing shoes and putting your best foot forward. 
By the end, you'll be so tired of loitering in hotel 
hallways and hearing worn out interview questions 
you'll consider going back to the lifeguard job from 
college days. 
We know. You're looking for a place that has smart, 
interesting people, a comfortable lifestyle and 
lawyers wearing holsters (for their Blackberry's), 
but the NALP forms aren't a big help. 
Baker & Daniels LLP 
is the place. 
We are looking for ambitious students who want to 
live the American dream: Working at a large (but 
not too large), sophisticated (but friendly) law firm 
with both Saks and open roads a few blocks away. 
Hey, a well-known survey shows Indianapolis has 
the highest level of job satisfaction among lawyers 
nationwide, so we must be doing something right. 
Interested? Please sign up for interviews on 
Tuesday, August 30th. Oh, and welcome back to 
school. 
Kristin Givens, Recruiting Administrator 
Amy Kosnoff and Trevor Belden, OCI Contacts 
www.bakerdaniels.com • (317) 237-0300 
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Top Ten Reasons to Say "Yes!" 
When a 3L Asks You Out 
By Matt Nolan 
ou're wearing a suit and it's 
August. Luckily, 95% of us will 
never have to do that again, 
as suits are about as necessary to being 
an attorney as sweaters are to hitting up 
Rick's. As one lawyer put it this summer, 
"you need more suits to interview for this 
job than you need to do this job." 
Early Interview week can be relatively 
stressful (And boring. And hot. Make 
sure to capitalize on Quiznos runs and 
get to "Zoup" in the strip-mall). Therefore 
I offer you something to help make your 
2L year much easier and more rewarding 
-a list of reasons why you should always 
accede when propositioned by those of us 
about to depart this fine institution. Heed 
my advice, and you'll never have to worry 
about grades again after September. .. of 
course, you won't really have to worry 
anyway unless you're applying for clerk­
ships. But I digress: 
Reason #10: You may have noticed our 
guts: We're working on it. Despite putting 
on an extra five to fifteen pounds over 
the summer from lunches and beverage 
consumption, 3Ls now have more time to 
work out and get in shape than any other 
segment of the law school community -
professors included. Any potential flaw 
you see in us should be overlooked, or 
assumed to be at the top on our list of 
things we are correcting at the IM build­
ing right now. 
Reason #9: We have time for you. With 
80 credits necessary to graduate, and 30 
taken during 1 L year, by the time we get 
to be 3Ls we usually only need about 
10-12 credits/semester to get across the 
finish line. Less studying means more 
time writing you poems and buying you 
flowers. 
Reason #8: Better conversation. We've 
spent two years hav­
ing theoretical discus­
sions about how the 
law could be better, 
how we'd change the 
burden of proof for X 
crime, and so on (and 
so on). Now we can 
focus on more impor­
tant things when we 
take you out; such as 
whether Viking Quest 
should be put back on 
the air for Johnny Dr a- Older now, but still has the dimples. 
rna's sake, or whether 
Wedding Crashers re­
ally IS better than Old School. 
Reason #7: Experience ... with bars and 
restaurants in town. 1L is spent at Rick's, 
Mitch's, Charley's, BW3, and Pizza House, 
because we know no better. 2L is spent 
learning what is good and bad. As 3Ls 
we've been through all of this, and can 
take you to the perfect place for each and 
every occasion ... 
Reason #6: And the means . ... seeing as 
a good number of us worked at law firms 
last year, we can also afford to take you 
to those places. Ever been to the Gandy 
Dancer? Ask and it shall be yours. With 
3Ls, your Chop House-to-Big Ten Burrito 
ratio improves drastically. 
Reason #5: Hook-ups. (Not those ones. 
Well, those too). Are you one of the 2Ls 
whose grades will still matter (mentioned 
above)? If so, dating a 3L is the golden 
ticket to a skyrocketing GPA. We've taken 
those classes you will live and die by, 
have outlines for them, and have extra 
time on our hands to help you study for 
them. Additionally, we're usually free for 
smoothie runs from the library. 
Reason #4: Your friends don't know and 
don't hate us yet. This is especially useful 
if say, you and your extended group of 
friends already hooked up with half of 
your own class. 
Reason #3: We're not around. You 
don't have to worry about seeing us too 
much during the day, as we're rarely at 
Hutchins. 
Reason #2: Timing. If you end up 
not liking us, we'll be here a year less, 
meaning one less year of awkward run­
ins and conversations. If you do like us, 
you spend your 3L year being flown to 
and from wherever we live for romantic 
weekends, and still have your freedom to 
live it up on campus! 
Reason #1: Let's be honest. Which 
would you rather come home to: "They 
asked me why I'm not doing a journal!! 
There's no way I'm getting an offer, what 
am I going to do?!" or "Merlot or Sau-
. vignon Blanc with the dinner tonight, 
honey? I'm all ready for your foot mas­
sage." 
We rest our case. 
Matt Nolan is the Executive Editor of the 
Res Gestae. Yes, he's a 3L, and yes, he's single. 
E-mail Matt at mjnolan@umich.edu. 
• 
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Diversity is different people 
and perspectives united for 
a common purpose. 
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One Firm. Many Cultures. 
Jones Day brings together attorneys from all cultures and backgrounds in 30 offices 
worldwide. At its core, Jones Day's culture is one of teamwork which depends upon and 
fosters diversity and inclusion. It is in large part this teamwork that has led to our recent 
recognition by Fortune 1000 corporate counsel as first in client service among major law 





2200 lawyers in 30 locations. One firm worldwide. 
www.jonesday.com 
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Do you know where you're headed after law school? Talented students around the country 
are getting a lift with Dorsey. Hop in and see what we have to offer. 
• Nationally recognized practices in corporate transactions, mergers and acquisitions, 
commercial litigation, intellectual property, and more. 
• Summer associate, mentoring and professional development programs. 
• Strong commitment to community involvement and diversity. 
• More than 600 lawyers in 19 offices worldwide. 
• Team oriented, multi-practice approach to legal services. 
Dorsey representatives will be on campus August 29, 2005, to interview for openings in our 
Denver, Minneapolis, Seattle, Palo Alto and San Francisco offices. Stop by our hospitality 
suite to learn more: Cornwall Conference Room at the Holiday Inn, North Campus. 
w w w.d o r s e y.c o m  C)» DORSEY 
DORSEY & WHITNEY LLP 
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We are looking forward to meeting you on August 30'h. 
Please take a few moments to stop by our Hospitality Suite. 
Good luck with your interviews! 
Clifford Chance is a truly integrated global law firm which operates as one organization 
throughout the world. With 28 offices in 1 g countries, we are committed to providing the 
highest quality professional advice, combining technical expertise with a deep 
understanding of the commercial environment in which our clients operate. 
C L F F 0 R D 
C H A N C E www .cliffordchance.com 
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Save This Date 
Baker & Hostetler LLP Interviews 
Why Leading Lawyers Choose Baker & Hostetler 
Although there are many law firms competing for the top lawyers of today 
and tomorrow, we believe that Baker & Hostetler offers a unique distinction. 
As a Baker & Hostetler attorney, you will have the opportunity not only to 
practice law but to be a counsellor to clients in the true sense of the word. 
Attorneys choose a career at Baker & Hostetler because we offer-
• A full-service national firm that leverages our collective experience 
and knowledge 
• An opportunity to be involved in providing sophisticated legal services 
to 10 of the FORTUNE 25 companies 
• A firm with a tradition of providing a v ariety of challenging projects 
for professional growth 
• A long-term commitment to diversity in our business and people 
• A collegial environment within a big firm that fosters teamwork 
and relationship b uilding 
• A firm which provides professional development from internal and 
external programs 
• A firm with a commitment to providing technical support and 
systems for clients, attorneys and staff 
• A firm where University of Michigan graduates have found 
professional and personal success 
CINCINNATI • CLEVELAND • COLUMBUS • COSTA MESA • DENVER 
HousToN • Los ANGELES • NEw YoRK • ORLANDO • WASHINGTON, D.C. 
International Affiliates: Si\o PAULO, BRAZIL • JuAREZ, MEXICO 
www.bakerlaw.com 
Recipient of 
Quality of Life Awards 
as ranked by the Vault Guide 
to the Top 100 Law Firms for 
Diversity for Minorities, 
Informal Training 





COUNSELLORS AT LAW 
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On-Campus Interviews 
University of Michigan 







Helping Clients Protect What They Value Most 
Townsend's practice focuses on a full range of intellectual property services, including patent 
prosecution; licensing; trademark and copyright; and litigation in addition to antitrust and complex 
business disputes. With offices in San Diego, San Francisco, Palo Alto; Walnut Creek, Denver and 
Seattle, Townsend has more than 160 attorneys, many of whom have advanced technical degrees 
and extensive scientific and business experience. Our lawyers serve clients in the technology and 
biotechnology industries and a variety of other businesses with one goal in mind - to protect what 
they value most. 
To learn more about career opportunities at Townsend, please visit us during on-campus interviews. 
For more information Townsend, please, contact: 
Lindy Van der Reis Yurich 
Director of Recruitment 
phone: 415.576.0200 
email: mvyurich@townsend.com 
www. townsend. com 
DENVER I PALO ALTO I SAN DIEGO I SAN FRANCISCO I SEATTLE I WALNUT CREEK 
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Get Real Opportunities 
Ranked 4th nationally in the 
2004 American Lawyer 
Summer Associate Survey 
of "firms that offered 
the most real work." 
www.tpw.c o m  
• PRACTICES • 
Banking 
Bankruptcy 
Compensation & Benefits 
Corporate & Securities 
International 





Technology & Intellectual Property 
Trusts & Estates 
"Thacher Proffitt attorneys are eager to include Summer 
Associates in the substantive aspects of their work: 
research, conference calls, client meetings and-just as 
important-collegiality and teamwork." 
R egina Abayev • University of Michigan Law School 
• 2004 Summer Associate 
• 2005 Incoming First Year Associate 
O N  C A MPUS I NTERVIEWS: AUGUST 30, 2005 
UNIVERSITY OF MICHIGAN LAW SCHOOL 
• 2005 Summer Associates • 
Yuta N. Delarck 
Ryan]. Rettmann 
Jonathan S. Zinman 




FOR MORE INFORMATION about our Summer Program, 
visit the "Careers" section of www.tpw.com or contact our 
Recruiting Department today! TEL: 212.912.7710 
Thacher 
Proffitt 
Thacher Proffitt & Wood LLP 
NrW YORK, NY WASIIIN<, I or-;, DC WHII r 1'1 AINS, NY Su:v!MIT, NJ M1 XI< o CITY, MrXICO 
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CURTIS 
CURTIS, MALLET-PREVOST, COLT & MOSLE LLP 
YOU MAY ALSO CONTACT OUR RECRUITING OFFICE: 
ALBERTA Z. BAIGENT, RECRUITING DIRECTOR 
I 0 I PARK AVENUE 
NEW YORK, NY I 0 I 78-006 I 
2 I 2.696.6049 
ABAIGENT@CM-P .COM 
NEW YORK · HOUSTON · STAMFORD · WASHINGTON, D.C. 
MEXICO CITY · FRANKFURT · LONDON · MILAN MUSCAT · PARIS 
WWW.CM-P.COM 
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And Eat It, Too: Learn How to 
Find a Firm Job and Be Happy 
By Hannah Mufson, '03 J[ooking for a firm job? Looking 
for any job? Nervous about 
accepting? Worried that your 
job may spell the end of your life as you 
know it? Worry no more. If you're sen­
sible and smart you can have a job and 
still be happy. Even though you'd rather 
sit on your couch and drink beer for the 
rest of your life- we all would -but we 
can't. So, read on to find out what you 
can do to improve the quality of your 
working life: 
Be a Knowing Buyer 
Know what you're getting yourself 
into, not just what salary you will be 
pulling in. This takes time, patience, 
investigation and thought. Observe and 
interact with the other people with whom 
you are working. Are they happy? When 
they complain, is it about serious, sys­
tematic problems, or minor annoyances? 
If you show up earlier than usual in the 
morning, who's there? What about late at 
night? Do your co-workers have time to 
do things you find important: going to the 
gym, seeing movies, visiting museums? 
If your observations tum up answers 
you don't like, seriously consider whether 
the benefits your job brings you are worth 
the trade-offs. Knowing the bad up front 
may make you happier with the good, 
or it may make you want to investigate 
other jobs. 
Know the Value of Time 
Most jobs require a certain amount of 
hours at the office; at law firms, these 
hours can be set required minimums 
or floors required to earn certain bonus 
levels. Make sure you know what these 
hours are. 
At a firm, a minimum billable hour 
requirement of 2000 hours means that you 
Sometimes the answers are right 
in front of... oh, you get the idea. 
must billS hours a day, 5 days a week, for 
50 weeks a year. An hour of work does 
not necessarily mean an hour of billable 
work. Be conscious of the distinction. 
Other jobs may not have a billable hour 
system, but may require weekend work, 
extra projects, or external commitments. 
Make sure you are aware of these poten­
tial obstacles and can either deal with 
them or work around them. 
Prioritize 
What's important to you? Make sure 
you know. If you can't live without a 
three-course dinner every night, need 
Saturday nights for your weekly visit 
to a leather bar, or a weekend off every 
month to see your girlfriend, select a job 
that allows you to do all that. If you don\ 
you'll be unhappy and irritated, which 
will bleed into your work. 
Conversely, if all you care is that you 
go rock climbing once a week, it's a good 
bet that any job will work for you. If in 
law school you're constantly irked that 
you can't do what you want, re-evalu­
ate your job or potential job. You won't 
be happy if you can't do things that are 
important to you. 
Choose a Good Place to Live 
Having a space you like to live in is cru­
cial to being happy. If your job is hard or 
time-consuming (such as lawyering) and 
you come home to an apartment where 
the neighbors' loud music and yappy dog 
constantly intrude, you'll be miserable. If 
you hate the location of your home, or it 
doesn't get enough light in the winter, or 
you can't park close enough, the irritation 
will build until you're dissatisfied with 
everything. 
However, if you put some time into a 
search for a place to live, you can compen­
sate for a lot of the other annoyances in 
your life. When looking for a place to live 
sure you have a list of the amenities you 
absolutely want, and the ones you really 
want but can probably live without. Don't 
rent or buy a home until you've met all 
of your absolute criteria! Otherwise, not 
having a garbage disposal or a lake view 
will be a constant thorn in your side. 
Breathe 
Stress makes people sick. If you're 
constantly and unreasonably worried 
about your performance, or subject to 
tremendous pressure all the time, your 
job may not be right for you (or anyone 
else). On the other hand, if you're wor­
ried about your performance because 
you're unmotivated, or the pressure 
you're under is due to your own failure 
to meet deadlines, you may not be right 
for your job. 
Evaluate what you will be asked to do 
and decide honestly whether you can do 
it. If the stress is constant, or if your work 
is consistently under-appreciated, choos­
ing a different job might be a good plan. 
The best advice for living a healthy, 
Continued on Page 23 
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The University of Michigan Irish Law Students Association Presents: 
The OCI Drinking game! 
We at the Irish Law Students Association feel your pain. Your jerk roommate has 26 callbacks, includ­
ing extended weekends in Vegas and Miami- and you are left with the hope that maybe the PD's of­
fice in Alpena will give you a job if your Aunt Edna's ex-lover hasn't retired yet. Well, we've gone to 
great expense to provide you with a little reward for your late summertime blues .. . Gather around some 
friends, a six-pack (or two) of something civilized, and follow the rules. 
• To start, if you are a 3L who came back from the summer without a job, drink a bottle. 
• Take one drink for every interview. 
• Take one drink for every interview you were late for. 
• Take two drinks for every interview you were hungover for. 
• Take three drinks for every interview you missed. 
• Take four drinks for each call-back you had to skip class for; 
• Take five drinks if you just decided to skip class anyway. 
• Take two drinks for every limp-handed handshake interviewer. 
• Take one drink for every time an interviewer asked what your connection was to a specific city. 
• Take two drinks for every interviewer who laughed and/or roller her eyes when you told her what 
your connection was. 
• Drink a bottle for every time you had to say, "I'm really excited about living in Cleveland." 
• Take three drinks for every interviewer who asked for your grades. 
• Take an additional drink if you had Professor Krier for Property or Kahn for Tax. 
• Take three drinks for each time an interviewer asked a completely stupid question (e.g. "What 
does an admissions tour guide do?'' or "UC Berkeley- is that in California?" 
• Take six drinks if the interviewer doesn't believe your undergrad school really exists. 
• Take three drinks every time you managed not to laugh when the interviewer said, "Our 
associates find that they can make 2300 billable hours and still have a high quality life." 
• Drink an entire beer if you believed them. 
• Take one drink for each time you said, "I have absolutely no desire to do IP work." 
• Take two additional for each interviewer retort of, "why not? I'm an IP lawyer." 
• Take one drink for each interviewer you thought was hott. 
• Take two more drinks for each time you hit on them. 
• Drink the bottle if you got his/her number. 
• Take four drinks for every ding letter. 
• Take an additional drink if the firm has hired people with less. than a 2.5 GPA. 
• Take five drinks for every home-town ding letter. 
• Drink a bottle for each ding letter from Detroit. 
• Take two sips for every callback your roommates have. 
• Take an additional sip if the same firm dinged you. 
• Drink a bottle for every offer you have. 
• Finish off your supply for surviving the process. 
Feeling Irish? Join Us. E-mail irishlawpresident@umich.edu. 
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From the RG Archives, 1998: 
Frequently Answered Questions at OCI 
Interviewer Question 
What interests you about 
our finn? 
How have your grades 
been in law school? 
What is your connection to 
our city? 
Are there any questions 
you would like to ask me? 
Have you taken any classes 
from JJ. White? 
If you could be any 
-vegetolik, wlutt vegetable 
would you be? 
What kind of law do you 
want to pradil:e? 
Wluzt exactly does a 
Contributing Editor do on 
your journal? 
Did you get an offer from 
last summer's emplDyer? 
What do you feel you can 
bring tQ our firm? 
2L Response 
I have read all the opinions 
in cases your firm was 
involved in and I believe 
you are doing socially 
important work that interests 
me personally 
My g.p.a. is 3.2547685324. I 
My great aunt lives there. 
W hat is the summer 
program like? 
No, I wanted to dedicate a 
lot of time to his course so I 
felt it would be best not to 
take him while I'm 
interviewing. 
I'm sorry, could you repeat 
the question? 
I'm seriously considering 
either litigation or 
transactional work. 
Actually, I'm an Associate 
Editor. I cite check. 
Well, it was a non-paying 
public service job, and I was 
hoping to work for a firm 
this summer. 
I think I will be a very hard-
working, dedicated, and 
talented lawyer. 
3L w/o Offer Response 3L \\/ Offer Response 
I heard you were looking I heard there was a good 
for more than just grades. deli in the basement of your 
building. 
Career Services said you If you really want to talk 
weren't supposed to ask about numbers, let's talk 
about grades. signing bonus. 
I was adopted and my birth The editors of Golf Digest 
parents are from there. highly recommended the 
region. 
Would you put in a good Is the weather mild enough 
word for me if I told you to grow pot outdoors, or 
that you could have my should I build a 
signing bonus? greenhouse? 
Yes, but I don't think my I wouldn't sign up for an 
grade in his class fully 8:00 a.m. class if Learned 
reflects my aptitude. Hand woke me up each 
morning, Oliver Wendall 
Holmes cooked me 
breakfast, Chief Justice 
Marshall drove me to class, 
and Blackstone was the 
professor. 
Career Services told me I A fourteen-inch zucchini. 
don't have to answer 
questions like that. 
I would be happy doing I I can do it all. Which 
anything, even trusts and department gets out on the 
estates work. links most? 
Personally, I work very Hide from the real editors. 
closely with the Editor-in-
Chief. 
No. (whimper, whimper) Yes, and if you don't offer 
me more money in the next 
five minutes, I'm going to 
the driving range. 
Coffee and doughnuts each Well, I'm a little shaky off 
morning if you think it'll the tee, but I putt fairly well 
help me get the job. and I'm always good for a 
few big shots in a four-man 
scramble. 
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U.S. Intellectual Property 
Solutions for Global Business 
With the ever increasing pace of global, cross border 
business, protecting your company's biggest asset, its 
intellectual property, has never been more important. 
As important are our attorneys. Kenyon & Kenyon will 
be interviewing on campus Wednesday, August 31•1• 
I Jill"� KEN�O N ��KENYON 
I ntellectual Property Law 
www.kenyon.com 
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ACROSS 
1. Slain nurse 
6. Angry 
9. Frills on a shirt 
14.Happen 
15. Climber 
16. Christian love 
17. Related to a chimp 
18. Prefix 
19. Golden times 
20. Cathartic 
22.Sausage 
23. One, two, three, etc. 
24. Spruce 
26. Type of cigar 
30. Designers 
34. Pertaining to the third degree 
35. Turn the other one! 
36. North Chinese Dynasty 
37. Augury 
38:Husband 
39. Biting comment 
40. Alamos. NM 
41. What kind of bird gets worm 
42. Male name meaning spear 
carrier 
43. Dire 
45. Relating to the main trunk of 
the heart 
46. Computer's __ and bytes 
47. Question 
48. Bundle of wheat 
51. Noggins 
57. Desert plant 
58. 100 square meters 
59. Roman palace 
60. Era 
61. Used to create roofs 
62. Rumors 
63. Present is one 
64.Rude 
65. Winter vehicles 
DOWN 
1. In the 
2. Beige color 
3. National Center for Atmospheric 
Research (acronym) 
4. Drying oil used in varnishes 
5. Fundamental 
6. Type of dress 
7. Israel: Aviv 
8. Montezuma's revenge 
9. Cross in middle of the block 
10. A rat 
11. The original Roseanne 
12. Op of closes 
13. Frivolous mood 
2 1. Digit 
25. Leered 
26. Reprimand 
27. A swelling 
28. More than hefty 
29. Card game 
30. Used to express futurity 
31. Dark complected 
32. __ firma 
33. A prophetess 
35. Sparkle 
38. A handle 
39. Conceal 
41. An imposing structure 
42. Small gas-powered vehicles 
44. Barbed wire barricade 
45. Remains offire 
47. Bitter 
48. Ella Fitzgerald specialty 
13 
49. What some frats do 
50. Course in supply and demand 
52. Middle Eastern 
53. True 
54. Stare at 
55. No winner 
56. Lip 
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PANIC, from Page 1 
Yes and no. Call or email the person 
who offered you the callback right away 
to acknowledge that you' ve received the 
callback, but tell them you will call back 
to schedule the interview after you've fi­
nalized your class schedule. Then, if you 
receive other callbacks in the same city, 
you can decide which callbacks you want 
and when to schedule them. Of course, 
if you want to schedule the callback right 
away, that's fine too. 
6. If I don't get a call back during EIW 
I'm doomed. 
False. While some firms will make 
decisions about callbacks during EIW 
- and a few will even tell students on the 
spot that they'll be invited back -- many 
firms won't make a decision so quickly. 
The interviewers go back to their offices, 
meet with their colleagues and then 
decide who gets a callback. It may be a 
few days or even weeks before you are 
invited for a callback. Remember, you're 
still in the pool of applicants until you 
get a rejection letter. For more informa­
tion about callbacks, plan on attending 
the Office of Career Services program at 
12:30 p.m. on Tuesday Aug. 30th in the 
Law Student Lounge at the Holiday Inn. 
OCS will provide lunch. 
7. If I don't get an offer out of EIW 
my legal career has ended before it has 
begun. 
Far from true. This year, about 50 
employers will come to interview on 
campus during the Fall Interview Pro­
gram. Moreover, the Student Job Bulletin 
contains information from dozens of 
employers that do not participate in on­
campus interviews but do want students 
to submit resumes either to them directly 
or to the Office of Career Services. 
The job bulletin is available on the 
OCS website, through the Student Career 
Toolkit. All jobs with a "Date Received" 
of July 4, 2005 are employers that are not 
coming on campus to interview but want 
to receive MLS students' resumes. 
Furthermore, many 2L's will find sum-
GODFREY 
RKAHN,L 
ATTORNEYS AT LAW 
mer jobs through their own 
letter writing campaign, as 
opposed to on-campus in­
terviews. Both Martindale­
Hubbell (www.martindale. 
com) and the NALP Direc­
tory (www.nalpdirectory. 
com) can provide you with 
names of additional law 
firms in the cities where 
you want to be. These two 
resources also allow you to 
search law firms by practice 
areas. 
The lawyers at GODFREY & KAHN, S.C. in 
Wisconsin are proud of the strong relationship with 
The University of Michigan Law School and invite 
second year law students to interview with two of 
our Michigan alumni on: 
Thursday, September 1, 2005 
Mark C. Witt '94 
Jeremy D. Newman '97 
Finally, Westlaw has 
a searchable database of 
law firms hiring 2L's. Like 
the directories mentioned 
"At Godfrey & Kahn, S.C., we offer challenge and 
opportunity in a friendly environment. " 
www .gklaw .com 
above, you can find law 
firms by location or practice 
area or both. Westlaw's da-
Milwaukee • Green Bay • Waukesha + Appleton • Madison 
Lafollette Godfrey & Kahn is the Madison office of Godfrey & Kahn, S.C. 
tabase is particularly good 
at identifying opportunities with law 
firms located outside the United States. 
8. The job opportunities with employ­
ers that interview on-campus represent 
only a tiny fraction of the available oppor­
tunities for lawyers and law students. 
True, and the staff of the Office of 
Career Services will be happy to work 
with you to obtain the job that's the right 
choice for you. 
Good luck! 
For more information, contact the office 
of Career Services at 734.764.0546 or email 
lawcareers@umich.edu. 
• 
HAPPY, from Page 17 
balanced life is to be aware of what you 
want, what you're willing to give up to 
get what you want, and what situations 
are unacceptable for you. If your job asks 
you to give up too much in exchange for 
too little, you're not in for a happy life. 
But if you're subject to minimal stress, 
reasonable and explained job demands, 
and your mental image of what you're 
supposed to be doing matches what 
your actual job description was, you're 
well down the road to being a happier 
person. 
This article originally ran in the Summer 
2002 issue of Res Gestae. 
• 
Dude, The Res Gestae 
So Totally Wants You. 
We need writers, photographers and editors. 
E-mail rg®umich.edu, 
and all your wildest dreams will come true. 
I ;ffmicbigan JLaW �nnouncements 
"The Griot" 
Our very own literary and arts journal 
welcomes the I Ls and the rest of the law 
school community back to the Quad. 
We look forward to receiving your poetry, 




Interviews Q & A 
with Professor Joan Larsen and OCS 
Clerkship Advisor Robin Kaplan 
T hursday, September 9/8/2005 
12:15 PM to 1:15 PM 
218 Hutchins Hall 
The Law School Bowling 
League is Back! 
Thursday nights, lOpm, 
beginning September 15th 
Signup by September 12th; emails 
about signup and a free bowling night 
on the 8th forthcoming. Don't miss out 
on the law school's best place to build-
camaraderie and damage livers! 
For more info, e-mail Commissioner 
Nolan at mjnolan@umich.edu 
Remember to buy your books at 
Ulrich's! Ulrich's donates a percentage 
of law school book stales to Student 
Funded Fellowships (SFF). 
SFF funds public interest internships 
for Michigan Law Students. 
Interested in a Public Interest Career? 
Go to a PI Career Fair 
The Office of Public Service OPS will pay the registration fee and $50 towards transportation 
toward any of the public interest career fairs listed below. Please check with Barb Summers 
(ops@umich.edu) for details. 
EJW Career Fair 
For those of you interested in pursuing summer jobs in public interest, the Equal Justice Works 
Career Fair is going to be held on October 27and 28 in Washington DC. We will have a sign up 
sheet on the OPS butletin board for people willing to share a ride to DC. 
http:/fequaljusticeworks.org/ 
Law Students Workers' Rights Conference 
Peggy Browning Ftmd's seventh armuad National Law Students Workers' Rights Conference is 
scheduled for Friday and Saturday, October 14 and 15, 2005. Once again this highly-acclaimed 
event will be held at the George Meany Campus of the National Labor College in Silver Spring, 
Maryland. Information is als-o available on the website, www.peggybrowningfund.org. Same 
deal on OPS paying registration. If you contact the Fund before September I ,  you have a good 
chance that they will pick up airfare. 
The Public Interest Environmental Law Conference 
http ://www.pielc.org/ 
Thursday, March 3rd - Stmday, March 6th, 2005 
The University of Oregon School of Law in Eugene, Oregon, 
wiU host the PlELC. 
Midwest .Public Interest Law Career Conference 
The Midwest Public Interest Law Career Conference, sponsored by the Chicago Area Law 
School Consortium, is a job fair for students interested in employment in the public sector. The 
Conference is usually held in February and attracts over 50 employers for on-site interviews, 
informal discussions and for resume collectiens. The. registration website will not be up tmtil 
December, but the site is http://www.mpi1cc.org 
Attention 2Ls: 
Apply for the Dean's Public 
Service Fellowship 
Each year the Dean's Public Service 
Fellowship program wiH recognize up 
to twenty second�year Michigan Law 
students who have a demonstrated 
eommitment to public service and who 
intend to seek legal employment in 
government or public interest during 
the summer after their seccmd year 
of schoel in preparation for a public 
service law career. Fetlows receive 
a $5,000 cash award. 
To apply for a Dean's Public Service 
Fellowship, compl·ete and submit the 
application [PDF]. You can also obtain 
a copy of the application in Room 200 . 
#3 Hutchins Han. 
Applications for the 2006 Dean's Fel­
lowship are due on September 30, 2005 
at noon. Fellows will be notified en or 
about October 7, 20@5. 
The Office of Career Services 
will have a program on 
Callbacks 
Tuesday, Aug. 30, 12:30 p.m. in the 
Student Lounge 
at the Holiday Inn hoteL 
We'll discuss what students can 
expect in a callback, and upper 
class students will share their 
experiences from last year. 
Send Your 
Student 
Organization 
Announcements to 
rg@umich.edu 
I 
